Labour Market Conditions in the Cairns region
Labour market conditions in Cairns are generally subdued.
 The unemployment rate across the region remains high at 7.7 per cent, despite a
decrease of 0.6 percentage points in the past 12 months. 1
- 15-24 year olds are particularly vulnerable with the youth unemployment rate
increasing by 1.0 percentage points in the 12 months to September 2014 to
20.2 per cent.
 Full-time employment decreased by 4 per cent over the two years to September
2014.
- Male full-time employment decreased by 8 per cent over the same period.2
 Employment in Accommodation and Food Services, one of the largest employers in
the region, has fallen by 20 per cent over the previous two years.3
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What employers are telling us
The survey results show that recruitment activity has decreased slightly since the previous survey.5
 Some 58 per cent of employers recruited in the year preceding the survey, compared with 67 per cent in 2013.
 Competition for vacancies had increased since the last survey, with an average of 13 applicants per vacancy
(compared with an average of 10 applicants in 2013).
 Some 81 per cent of applicants did not qualify for an interview, with the most common reasons being that the
applicant lacked relevant experience (45 per cent) or was not available for the required work hours
(29 per cent).
 The low proportion of employers (30 per cent) who experienced recruitment difficulty, coupled with the higher
competition for vacancies, suggests that employers are able to be more selective in the current labour market.
 Employers’ recruitment expectations for the year following the survey were slightly more positive than the year
before, with a higher proportion of employers expecting to recruit (41 per cent compared with
38 per cent in 2013) and increase staff (21 per cent compared with 17 per cent in 2013).

Where are the opportunities?
Despite the softness in labour market conditions, opportunities still exist in some industries.
 A high proportion of employers recruited in the Accommodation and Food Services industry (due to high staff
turnover), and vacancies in the industry across a broad range of occupations are likely, at least in the short to
medium term.
 Opportunities also exist in the Health Care and Social Assistance industry which is projected to employ an
additional 2400 people by November 2018.6
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