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2 - WA labour market: employment up, but so is unemployment 

Over the year to February 2015: 

Å Employment has increased by 38,400 (or 2.9 per cent)  

Å Unemployment has risen by 5,800 (or 7.4 per cent) 

Å The unemployment rate stands at 5.8 per cent, up from 5.5 per cent a year ago 

Å The participation rate has increased, by 0.6 percentage points over the year, to stand 

at 69.0 per cent 

Notes 

{ƻǳǊŎŜΥ !.{Σ [ŀōƻǳǊ CƻǊŎŜΣ !ǳǎǘǊŀƭƛŀΣ CŜōǊǳŀǊȅ нлмр όŎŀǘΦ ƴƻΦ снлнΦлύΣ ǎŜŀǎƻƴŀƭƭȅ ŀŘƧǳǎǘŜŘ 

Labour market conditions in Western Australia remain sound, although there are signs it has 

softened somewhat over the last year. 

While employment has increased over the 12 months to February 2015, by 38,400 (or 2.9 

per cent), the unemployment rate has also edged up, from 5.5 per cent to 5.8 per cent. It is 

important to note, however, that the participation rate has also risen over this period, by 

0.6 percentage points, to stand at 69.0 per cent, well above the national average (or 64.6 

per cent).  



 

 

3 - The full impact of falling commodity prices may yet to be felt 

 

Notes 

{ƻǳǊŎŜΥ wŜǎŜǊǾŜ .ŀƴƪ ƻŦ !ǳǎǘǊŀƭƛŀΣ LƴŘŜȄ ƻŦ /ƻƳƳƻŘƛǘȅ tǊƛŎŜǎΣ CŜōǊǳŀǊȅ нлмр ό{5w ǘŜǊƳǎύ 

!ǎ ŀǘ CŜōǊǳŀǊȅ нлмрΣ ǘƘŜ wŜǎŜǊǾŜ .ŀƴƪ ƻŦ !ǳǎǘǊŀƭƛŀΩǎ LƴŘŜȄ ƻŦ /ƻƳƳƻŘƛǘȅ tǊƛŎŜǎ ǿŀǎ пн ǇŜǊ 
ŎŜƴǘ ōŜƭƻǿ ƛǘǎ Wǳƭȅ нлмм ǇŜŀƪΦ 9ƳǇƭƻȅƳŜƴǘ ƛƴ ƳƛƴƛƴƎ ƛƴ ²ŜǎǘŜǊƴ !ǳǎǘǊŀƭƛŀ Ƙŀǎ ŀƭǎƻ ŦŀƭƭŜƴ ōȅ 
мн ǇŜǊ ŎŜƴǘ ŦǊƻƳ ƛǘǎ ǇŜŀƪ ƛƴ ǘƘŜ CŜōǊǳŀǊȅ ǉǳŀǊǘŜǊ нлмоΦ  



 

 

4 - Map of the regions 

 

Notes 

The Mid West and Gascoyne Employment Service Area (ESA) comprises 20 Local 

Government Areas (LGAs): 

¶ Carnamah 

¶ Carnarvon 

¶ Chapman Valley 

¶ Coorow 

¶ Cue 

¶ Exmouth 

¶ Greater Geraldton 

¶ Irwin 

¶ Meekatharra 

¶ Mingenew 



 

 

¶ Morawa 

¶ Mount Magnet 

¶ Murchison 

¶ Northampton 

¶ Perenjori 

¶ Sandstone 

¶ Shark Bay 

¶ Three Springs 

¶ Upper Gascoyne 

¶ Yalgoo 

The Midlands/Wheatbelt ESA comprises 28 LGAs: 

¶ Beverley 

¶ Bruce Rock 

¶ Chittering 

¶ Cunderdin 

¶ Dalwallinu 

¶ Dandaragan 

¶ Dowerin 

¶ Gingin 

¶ Goomalling 

¶ Kellerberrin 

¶ Koorda 

¶ Merredin 

¶ Moora 

¶ Mount Marshall 

¶ Mukinbudin 

¶ Narembeen 

¶ Northam 

¶ Nungarin 

¶ Quairading 



 

 

¶ Tammin 

¶ Toodyay 

¶ Trayning 

¶ Victoria Plains 

¶ Westonia 

¶ Wongan-Ballidu 

¶ Wyalkatchem 

¶ Yilgarn 

¶ York  



 

 

5 - Regional profile 

 
Adult (15+) 
population 

(2013) 

Unemployment rate Indigenous 

(% adult 
population) 

Sep-14 Annual change 

Mid West and 
Gascoyne ESA 

52,700 7.2% 0.6% pts 9% 

-Greater Geraldton 31,600 6.6% 0.3% pts 8% 

-Carnarvon 4,800 12.8% 2.4% pts 17% 

Midlands/Wheatbelt 
ESA 

45,500 4.0% -0.6% pts 4% 

-Northam 9,300 6.1% -1.3% pts 4% 

Western Australia 2,037,000 5.8%* 0.2% pts 3% 

Australia 18,763,200 6.3%* 0.3% pts 2% 

* Seasonally adjusted data for February 2015 (cat. no. 6202.0) 

Notes 

{ƻǳǊŎŜΥ !.{Σ tƻǇǳƭŀǘƛƻƴ ōȅ !ƎŜ ŀƴŘ {ŜȄΣ wŜƎƛƻƴǎ ƻŦ !ǳǎǘǊŀƭƛŀΣ нлмо όŎŀǘΦ ƴƻΦ онорΦлύΤ 
5ŜǇŀǊǘƳŜƴǘ ƻŦ 9ƳǇƭƻȅƳŜƴǘΣ {Ƴŀƭƭ !ǊŜŀ [ŀōƻǳǊ aŀǊƪŜǘǎΣ {ŜǇǘŜƳōŜǊ нлмпΤ !.{Σ /Ŝƴǎǳǎ ƻŦ 
tƻǇǳƭŀǘƛƻƴ ŀƴŘ IƻǳǎƛƴƎΣ нлмм 

[ŀōƻǳǊ ƳŀǊƪŜǘ ŎƻƴŘƛǘƛƻƴǎ ŀǇǇŜŀǊ ǘƻ ōŜ ǎƻŦǘŜǊ ƛƴ ǘƘŜ aƛŘ ²Ŝǎǘ ŀƴŘ DŀǎŎƻȅƴŜ 9{! ǘƘŀƴ ƛƴ ǘƘŜ 
aƛŘƭŀƴŘǎκ²ƘŜŀǘōŜƭǘ 9{!Φ ¢ƘŜ ǳƴŜƳǇƭƻȅƳŜƴǘ ǊŀǘŜ ƛƴ aƛŘ ²Ŝǎǘ ŀƴŘ DŀǎŎƻȅƴŜ Ƙŀǎ ǊƛǎŜƴ ōȅ 
лΦс ǇŜǊŎŜƴǘŀƎŜ Ǉƻƛƴǘǎ ƻǾŜǊ ǘƘŜ ȅŜŀǊ ǘƻ ǎǘŀƴŘ ŀǘ тΦн ǇŜǊ ŎŜƴǘ ƛƴ ǘƘŜ {ŜǇǘŜƳōŜǊ ǉǳŀǊǘŜǊ нлмп 
όƭŀǘŜǎǘ ŀǾŀƛƭŀōƭŜ ŘŀǘŀύΦ ¢ƘŜ ǳƴŜƳǇƭƻȅƳŜƴǘ ǊŀǘŜ ƛƴ ǘƘŜ aƛŘƭŀƴŘǎκ²ƘŜŀǘōŜƭǘ 9{!Σ ƻƴ ǘƘŜ ƻǘƘŜǊ 
ƘŀƴŘΣ ŦŜƭƭ ōȅ лΦс ǇŜǊŎŜƴǘŀƎŜ Ǉƻƛƴǘǎ ƻǾŜǊ ǘƘŜ ǎŀƳŜ ǇŜǊƛƻŘΣ ǘƻ ǎǘŀƴŘ ŀǘ пΦл ǇŜǊ ŎŜƴǘ ƛƴ ǘƘŜ 
{ŜǇǘŜƳōŜǊ ǉǳŀǊǘŜǊ нлмпΦ 

¢ƘŜ aƛŘ ²Ŝǎǘ ŀƴŘ DŀǎŎƻȅƴŜ 9{! Ƙŀǎ ŀ ƭŀǊƎŜ LƴŘƛƎŜƴƻǳǎ ǇƻǇǳƭŀǘƛƻƴ όф ǇŜǊ ŎŜƴǘ ƻŦ ǇŜǊǎƻƴǎ мр 
ŀƴŘ ƻƭŘŜǊύΦ ²ƛǘƘƛƴ ǘƘŜ aƛŘ ²Ŝǎǘ ŀƴŘ DŀǎŎƻȅƴŜ 9{!Σ ǘƘŜ [D! ƻŦ /ŀǊƴŀǊǾƻƴ Ƙŀǎ ŀƴ LƴŘƛƎŜƴƻǳǎ 
ǇƻǇǳƭŀǘƛƻƴ ǘƘŀǘ ƳŀƪŜǎ ǳǇ мт ǇŜǊ ŎŜƴǘ ƻŦ ǘƘŜ ŀŘǳƭǘ ǇƻǇǳƭŀǘƛƻƴΦ  



 

 

6 - Employment by industry, 2011 

 

Notes 

{ƻǳǊŎŜΥ !.{Σ /Ŝƴǎǳǎ ƻŦ tƻǇǳƭŀǘƛƻƴ ŀƴŘ IƻǳǎƛƴƎΣ нлмм 

¢Ƙƛǎ ŎƘŀǊǘ ǎƘƻǿǎ ǘƘŜ ǇǊƻǇƻǊǘƛƻƴ ƻŦ ŜƳǇƭƻȅƳŜƴǘ ƛƴ ƪŜȅ ƛƴŘǳǎǘǊƛŜǎ ŦƻǊ ŜŀŎƘ ǊŜƎƛƻƴΦ Lƴ aƛŘ 
²Ŝǎǘ ŀƴŘ DŀǎŎƻȅƴŜΣ ŦƛǾŜ ƛƴŘǳǎǘǊƛŜǎ ŀŎŎƻǳƴǘ ŦƻǊ ŀƭƳƻǎǘ ƘŀƭŦ ƻŦ ŀƭƭ ŜƳǇƭƻȅŜŘ ǇŜǊǎƻƴǎΥ 

¶ Construction; 

¶ Retail Trade; 

¶ Agriculture, Forestry and Fishing; 

¶ Health Care and Social Assistance; and 

¶ Mining 

9ƳǇƭƻȅƳŜƴǘ ƛƴ aƛŘƭŀƴŘǎκ²ƘŜŀǘōŜƭǘΣ ƘƻǿŜǾŜǊΣ ǿŀǎ ƘŜŀǾƛƭȅ ŎƻƴŎŜƴǘǊŀǘŜŘ ƛƴ !ƎǊƛŎǳƭǘǳǊŜΣ 
CƻǊŜǎǘǊȅ ŀƴŘ CƛǎƘƛƴƎΣ ǿƘƛŎƘ ŎƻƳǇǊƛǎŜŘ нн ǇŜǊ ŎŜƴǘ ƻŦ ǘƻǘŀƭ ŜƳǇƭƻȅƳŜƴǘ ƛƴ нлммΦ  



 

 

7 - Low population growth compared with other regions 

 

Notes 

{ƻǳǊŎŜΥ !.{Σ tƻǇǳƭŀǘƛƻƴ ōȅ !ƎŜ ŀƴŘ {ŜȄΣ wŜƎƛƻƴǎ ƻŦ !ǳǎǘǊŀƭƛŀΣ нлмо όŎŀǘΦ ƴƻΦ онорΦлύ 

¢ƘŜ ŎƘŀǊǘ ǎƘƻǿǎ ǘƘŀǘ ǘƘŜ aƛŘƭŀƴŘǎκ²ƘŜŀǘōŜƭǘ ŀƴŘ aƛŘ ²Ŝǎǘ DŀǎŎƻȅƴŜ 9{!ǎ ƘŀǾŜ ƘŀŘ ǘƘŜ 
ǎƭƻǿŜǎǘ ǊŀǘŜǎ ƻŦ ŀŘǳƭǘ ǇƻǇǳƭŀǘƛƻƴ όмр ŀƴŘ ƻǾŜǊύ ƎǊƻǿǘƘ ƻǾŜǊ ǘƘŜ ŦƛǾŜ ȅŜŀǊǎ ǘƻ WǳƴŜ нлмо ƻŦ ŀƭƭ 
ǘƘŜ ²ŜǎǘŜǊƴ !ǳǎǘǊŀƭƛŀƴ 9{!ǎΦ 

CǳǊǘƘŜǊƳƻǊŜΣ ǘƘŜ ǇǊƻǇƻǊǘƛƻƴ ƻŦ ǘƘŜ ŀŘǳƭǘ ǇƻǇǳƭŀǘƛƻƴ ŀƎŜŘ рл ȅŜŀǊǎ ŀƴŘ ƻƭŘŜǊ ǿŀǎ пф ǇŜǊ 
ŎŜƴǘ ƛƴ aƛŘƭŀƴŘǎκ²ƘŜŀǘōŜƭǘΣ ŎƻƳǇŀǊŜŘ ǿƛǘƘ пм ǇŜǊ ŎŜƴǘ ƛƴ aƛŘ ²Ŝǎǘ ŀƴŘ DŀǎŎƻȅƴŜΦ  



 

 

8 - Young people leaving the region 

 

Notes 

{ƻǳǊŎŜΥ !.{Σ /Ŝƴǎǳǎ ƻŦ tƻǇǳƭŀǘƛƻƴ ŀƴŘ IƻǳǎƛƴƎΣ нлмм 

!ǊƻǳƴŘ пр ǇŜǊ ŎŜƴǘ ƻŦ мр-нп ȅŜŀǊ ƻƭŘǎ ǿƘƻ ƭƛǾŜŘ ƛƴ ǘƘŜ aƛŘƭŀƴŘǎκ²ƘŜŀǘōŜƭǘ 9{! ƛƴ нллс ƘŀŘ 
ƭŜŦǘ ōȅ ǘƘŜ ǘƛƳŜ ƻŦ ǘƘŜ нлмм /ŜƴǎǳǎΦ ¢ƘŜ ƴǳƳōŜǊ ƻŦ мр-нп ȅŜŀǊ ƻƭŘǎ ǿƘƻ ƳƻǾŜŘ ƛƴǘƻ ǘƘŜ 
ǊŜƎƛƻƴ ƻǾŜǊ ǘƘƛǎ ǇŜǊƛƻŘΣ ƘƻǿŜǾŜǊΣ ǿŀǎ ƭŜǎǎ ǘƘŀƴ ƘŀƭŦ ǘƘŜ ƴǳƳōŜǊ ƻŦ ǘƘƻǎŜ ǿƘƻ ƭŜŦǘΦ  

¢ƘŜ ŎƘŀǊǘ ŦƻǊ aƛŘ ²Ŝǎǘ ŀƴŘ DŀǎŎƻȅƴŜ ǎǳƎƎŜǎǘǎ ǘƘŀǘ ŀ ǎƛƳƛƭŀǊ ǇƘŜƴƻƳŜƴƻƴ ƻŎŎǳǊǊŜŘ ǘƘŜǊŜΣ 
ŀƭōŜƛǘ ǘƻ ŀ ƭŜǎǎŜǊ ŜȄǘŜƴǘΦ .ŜǘǿŜŜƴ нллс ŀƴŘ нлммΣ ǘƘŜǊŜ ŀǇǇŜŀǊǎ ǘƻ ƘŀǾŜ ōŜŜƴ ŀ ƭŀǊƎŜ ƛƴŦƭǳȄ 
ƻŦ нр-пп ȅŜŀǊ ƻƭŘǎ ǘƻ ǘƘŜ ǊŜƎƛƻƴΣ ōƻǘƘ ŦǊƻƳ ǿƛǘƘƛƴ !ǳǎǘǊŀƭƛŀ ŀƴŘ ƻǾŜǊǎŜŀǎΦ  



 

 

9 - Higher levels of youth disengagement 

 

Notes 

{ƻǳǊŎŜΥ !.{Σ /Ŝƴǎǳǎ ƻŦ tƻǇǳƭŀǘƛƻƴ ŀƴŘ IƻǳǎƛƴƎΣ нлмм  

.ƻǘƘ ǘƘŜ aƛŘ ²Ŝǎǘ ŀƴŘ DŀǎŎƻȅƴŜ ŀƴŘ aƛŘƭŀƴŘǎκ²ƘŜŀǘōŜƭǘ ǊŜƎƛƻƴǎ ƘŀǾŜ ŀƴ ŀōƻǾŜ ŀǾŜǊŀƎŜ 
ǇǊƻǇƻǊǘƛƻƴ ƻŦ мр-нп ȅŜŀǊ ƻƭŘ ŦŜƳŀƭŜǎ ǿƘƻ ŀǊŜ ƴŜƛǘƘŜǊ ǎǘǳŘȅƛƴƎ ƻǊ ǿƻǊƪƛƴƎΦ ¢ƘƻǎŜ ǿƘƻ ŀǊŜ 
ǳƴŜƳǇƭƻȅŜŘ ŀƴŘ ŀǊŜ ƴƻǘ ŎǳǊǊŜƴǘƭȅ ǎǘǳŘȅƛƴƎ ŀǊŜ ǎŀƛŘ ǘƻ ōŜ ΨŘƛǎŜƴƎŀƎŜŘΩ ŦǊƻƳ ǘƘŜ ǿƻǊƪŦƻǊŎŜΦ  



 

 

10 - Below average educational attainment, 25-34 year olds 

 ¸ŜŀǊ мн 
/ƘŀƴƎŜ ƛƴ ¸ŜŀǊ 
мн ŀǘǘŀƛƴƳŜƴǘ 
ǎƛƴŎŜ нллс 

/ŜǊǘƛŦƛŎŀǘŜ LLLκL± 
ƭŜǾŜƭ 

5ƛǇƭƻƳŀκ 
ŀŘǾŀƴŎŜŘ 
ŘƛǇƭƻƳŀ ƭŜǾŜƭ 

aƛŘ ²Ŝǎǘ ŀƴŘ 
DŀǎŎƻȅƴŜ 

рр҈ п҈ Ǉǘǎ нт҈ т҈ 

aƛŘƭŀƴŘǎκ 
²ƘŜŀǘōŜƭǘ 

ру҈ р҈ Ǉǘǎ нс҈ с҈ 

²ŜǎǘŜǊƴ 
!ǳǎǘǊŀƭƛŀ 

тл҈ т҈ Ǉǘǎ нн҈ ф҈ 

!ǳǎǘǊŀƭƛŀ тр҈ с҈ Ǉǘǎ нл҈ мл҈ 

Notes 

{ƻǳǊŎŜΥ !.{Σ /Ŝƴǎǳǎ ƻŦ tƻǇǳƭŀǘƛƻƴ ŀƴŘ IƻǳǎƛƴƎΣ нлмм  

нр-оп ȅŜŀǊ ƻƭŘǎ ƛƴ ǘƘŜ aƛŘ ²Ŝǎǘ ŀƴŘ DŀǎŎƻȅƴŜ ŀƴŘ aƛŘƭŀƴŘǎκ²ƘŜŀǘōŜƭǘ 9{!ǎ ƘŀŘ ƭƻǿŜǊ 
ƭŜǾŜƭǎ ƻŦ ȅŜŀǊ мн ŀǘǘŀƛƴƳŜƴǘ όрр ǇŜǊ ŎŜƴǘ ŀƴŘ ру ǇŜǊ ŎŜƴǘ ǊŜǎǇŜŎǘƛǾŜƭȅύ ǘƘŀƴ ǘƘŜ ²ŜǎǘŜǊƴ 
!ǳǎǘǊŀƭƛŀƴ ŀǾŜǊŀƎŜ όтл ǇŜǊ ŎŜƴǘύΦ 

CǳǊǘƘŜǊƳƻǊŜΣ ǘƘŜ ǇǊƻǇƻǊǘƛƻƴ ƻŦ нр-оп ȅŜŀǊ ƻƭŘǎ ǿƘƻ ƘŜƭŘ ŀ .ŀŎƘŜƭƻǊ ŘŜƎǊŜŜ ƻǊ ƘƛƎƘŜǊ ǿŀǎ 
ŀōƻǳǘ ƘŀƭŦ ǘƘŀǘ ƻŦ ǘƘŜ {ǘŀǘŜ ŀǾŜǊŀƎŜ όмт ǇŜǊ ŎŜƴǘ ŜŀŎƘΣ ŎƻƳǇŀǊŜŘ ǿƛǘƘ ом ǇŜǊ ŎŜƴǘ ŦƻǊ 
²ŜǎǘŜǊƴ !ǳǎǘǊŀƭƛŀύΦ  



 

 

11 - Why is it important? 

 

Notes 

{ƻǳǊŎŜΥ !.{Σ /Ŝƴǎǳǎ ƻŦ tƻǇǳƭŀǘƛƻƴ ŀƴŘ IƻǳǎƛƴƎΣ нлмм 

¢Ƙƛǎ ŎƘŀǊǘ ǎƘƻǿǎ ǘƘŜ ǇƻǎƛǘƛǾŜ ǊŜƭŀǘƛƻƴǎƘƛǇ ǘƘŀǘ ŜȄƛǎǘǎ ōŜǘǿŜŜƴ ŜŘǳŎŀǘƛƻƴŀƭ ŀǘǘŀƛƴƳŜƴǘ ŀƴŘ 
ƭŀōƻǳǊ ƳŀǊƪŜǘ ƻǳǘŎƻƳŜǎΦ CƻǊ нр-оп ȅŜŀǊ ƻƭŘǎΣ ǘƘƻǎŜ ǿƛǘƘ Ǉƻǎǘ-ǎŎƘƻƻƭ ǉǳŀƭƛŦƛŎŀǘƛƻƴǎ όŦǊƻƳ 
ŎŜǊǘƛŦƛŎŀǘŜ ƭŜǾŜƭ LLLκL± ǘƻ .ŀŎƘŜƭƻǊ ŘŜƎǊŜŜ ŀƴŘ ƘƛƎƘŜǊύ ǿŜǊŜ ƳƻǊŜ ƭƛƪŜƭȅ ǘƻ ōŜ ǇŀǊǘƛŎƛǇŀǘƛƴƎ ƛƴ 
ǘƘŜ ƭŀōƻǳǊ ƳŀǊƪŜǘΣ ŀƴŘ ƭŜǎǎ ƭƛƪŜƭȅ ǘƻ ōŜ ǳƴŜƳǇƭƻȅŜŘΣ ǘƘŀƴ ǘƘƻǎŜ ǿƘƻ ƘŀŘ ōŜƭƻǿ ȅŜŀǊ мн 
ǎŎƘƻƻƭƛƴƎΦ  



 

 

12 - Recruitment conditions in Mid West and Gascoyne have softened 

 5ŜŎŜƳōŜǊ нлмп aŀȅ нлмм 

±ŀŎŀƴŎƛŜǎ ǇŜǊ млл ǎǘŀŦŦ нн от 

- DǊŜŀǘŜǊ DŜǊŀƭŘǘƻƴ [D! му ол 

- wŜƳŀƛƴŘŜǊ ƻŦ aƛŘ ²Ŝǎǘ ŀƴŘ DŀǎŎƻȅƴŜ ом рм 

¦ƴŦƛƭƭŜŘ ǾŀŎŀƴŎƛŜǎ мΦу҈ уΦл҈ 

5ƛŦŦƛŎǳƭǘȅ ǊŜŎǊǳƛǘƛƴƎ ом҈ рс҈ 

- [ƻǿŜǊ ǎƪƛƭƭŜŘ ƻŎŎǳǇŀǘƛƻƴǎ нн҈ рс҈ 

Notes 

{ƻǳǊŎŜΥ 5ŜǇŀǊǘƳŜƴǘ ƻŦ 9ƳǇƭƻȅƳŜƴǘΣ {ǳǊǾŜȅ ƻŦ 9ƳǇƭƻȅŜǊǎΩ wŜŎǊǳƛǘƳŜƴǘ 9ȄǇŜǊƛŜƴŎŜǎ ƛƴ ǘƘŜ 
aƛŘ ²Ŝǎǘ ŀƴŘ DŀǎŎƻȅƴŜ 9{!Σ aŀȅ нлмм ŀƴŘ 5ŜŎŜƳōŜǊ нлмп 

²ƘƛƭŜ ǊŜŎǊǳƛǘƳŜƴǘ ŀŎǘƛǾƛǘȅ ƛƴ ǘƘŜ aƛŘ ²Ŝǎǘ ŀƴŘ DŀǎŎƻȅƴŜ ǊŜƳŀƛƴǎ ǎǘǊƻƴƎΣ ƛǘ Ƙŀǎ ǎƻŦǘŜƴŜŘ 
ŦǊƻƳ ǘƘŜ ǾŜǊȅ ƘƛƎƘ ƭŜǾŜƭǎ ǊŜǇƻǊǘŜŘ ƛƴ ǘƘŜ aŀȅ нлмм ǎǳǊǾŜȅΦ ¢ƘŜ 5ŜŎŜƳōŜǊ нлмп ǎǳǊǾŜȅ 
ǎǳƎƎŜǎǘǎ ǘƘŀǘΣ ŎƻƳǇŀǊŜŘ ǿƛǘƘ нлммΣ ǊŜŎǊǳƛǘƳŜƴǘ ŀŎǘƛǾƛǘȅ ǿŀǎ ƭƻǿŜǊΣ ŀƴŘ ǳƴŦƛƭƭŜŘ ǾŀŎŀƴŎƛŜǎ 
ŀƴŘ ǊŜŎǊǳƛǘƳŜƴǘ ŀŎǘƛǾƛǘȅ ǿŜǊŜ ƭŜǎǎ ŦǊŜǉǳŜƴǘƭȅ ǊŜǇƻǊǘŜŘΦ  



 

 

13 - Higher skilled recruitment problematic in Midlands/Wheatbelt 

 bƻǾŜƳōŜǊ нлмп aŀȅ нллф 

±ŀŎŀƴŎƛŜǎ ǇŜǊ млл ǎǘŀŦŦ мт ну 

!ǇǇƭƛŎŀƴǘǎ ǇŜǊ ǾŀŎŀƴŎȅ оΦм пΦт 

¦ƴŦƛƭƭŜŘ ǾŀŎŀƴŎƛŜǎ сΦф҈ пΦн҈ 

- IƛƎƘŜǊ ǎƪƛƭƭŜŘ ƻŎŎǳǇŀǘƛƻƴǎ мсΦп҈ нΦн҈ 

5ƛŦŦƛŎǳƭǘȅ ǊŜŎǊǳƛǘƛƴƎ пл҈ оф҈ 

- IƛƎƘŜǊ ǎƪƛƭƭŜŘ ƻŎŎǳǇŀǘƛƻƴǎ сн҈ рм҈ 

Notes 

{ƻǳǊŎŜΥ 5ŜǇŀǊǘƳŜƴǘ ƻŦ 9ƳǇƭƻȅƳŜƴǘΣ {ǳǊǾŜȅ ƻŦ 9ƳǇƭƻȅŜǊǎΩ wŜŎǊǳƛǘƳŜƴǘ 9ȄǇŜǊƛŜƴŎŜǎ ƛƴ ǘƘŜ 
aƛŘƭŀƴŘǎκ²ƘŜŀǘōŜƭǘ 9{!Σ aŀȅ нллф ŀƴŘ bƻǾŜƳōŜǊ нлмп 

hǾŜǊŀƭƭΣ ǊŜŎǊǳƛǘƳŜƴǘ ŎƻƴŘƛǘƛƻƴǎ ƘŀǾŜ ǎƻŦǘŜƴŜŘ ƛƴ ǘƘŜ aƛŘƭŀƴŘǎκ²ƘŜŀǘōŜƭǘ 9{! ǎƛƴŎŜ ƛǘ ǿŀǎ 
ƭŀǎǘ ǎǳǊǾŜȅŜŘ ƛƴ aŀȅ нллфΦ 5ŜǎǇƛǘŜ ǘƘƛǎΣ ŜƳǇƭƻȅŜǊǎ ǿŜǊŜ ƳƻǊŜ ƭƛƪŜƭȅ ǘƻ ǊŜǇƻǊǘ ŘƛŦŦƛŎǳƭǘȅ 
ǊŜŎǊǳƛǘƛƴƎ ŦƻǊ ƘƛƎƘŜǊ ǎƪƛƭƭŜŘ ƻŎŎǳǇŀǘƛƻƴǎ ƛƴ ǘƘŜ ǊŜŎŜƴǘ ǎǳǊǾŜȅ ŎƻƳǇŀǊŜŘ ǿƛǘƘ ǘƘŜ нллф ǎǳǊǾŜȅΦ 
¢Ƙƛǎ ŘƛŦŦƛŎǳƭǘȅ ƛǎ ǊŜŦƭŜŎǘŜŘ ƛƴ ǘƘŜ ƭŀǊƎŜ ǇǊƻǇƻǊǘƛƻƴ ƻŦ ƘƛƎƘŜǊ ǎƪƛƭƭŜŘ ǾŀŎŀƴŎƛŜǎ ǘƘŀǘ ǿŜǊŜ 
ǳƴŦƛƭƭŜŘ όмсΦп ǇŜǊ ŎŜƴǘύΦ  



 

 

14 - Informal recruitment used often - and successfully 

 

Notes 

{ƻǳǊŎŜΥ 5ŜǇŀǊǘƳŜƴǘ ƻŦ 9ƳǇƭƻȅƳŜƴǘΣ {ǳǊǾŜȅ ƻŦ 9ƳǇƭƻȅŜǊǎΩ wŜŎǊǳƛǘƳŜƴǘ 9ȄǇŜǊƛŜƴŎŜǎ ƛƴ ǘƘŜ 
aƛŘ ²Ŝǎǘ ŀƴŘ DŀǎŎƻȅƴŜ 9{!Σ 5ŜŎŜƳōŜǊ нлмпΤ 5ŜǇŀǊǘƳŜƴǘ ƻŦ 9ƳǇƭƻȅƳŜƴǘΣ {ǳǊǾŜȅ ƻŦ 
9ƳǇƭƻȅŜǊǎΩ wŜŎǊǳƛǘƳŜƴǘ 9ȄǇŜǊƛŜƴŎŜǎ ƛƴ ǘƘŜ aƛŘƭŀƴŘǎκ²ƘŜŀǘōŜƭǘ 9{!Σ bƻǾŜƳōŜǊ нлмп 

9ƳǇƭƻȅŜǊǎ ǘƘŀǘ ǳǎŜ ƛƴŦƻǊƳŀƭ ƳŜǘƘƻŘǎ ƻŦ ǊŜŎǊǳƛǘƳŜƴǘΣ ƛƴŎƭǳŘƛƴƎ ǿƻǊŘ ƻŦ ƳƻǳǘƘ ƻǊ ōŜƛƴƎ 
ŘƛǊŜŎǘƭȅ ŀǇǇǊƻŀŎƘŜŘ ōȅ ŀ Ƨƻō ǎŜŜƪŜǊΣ ǘȅǇƛŎŀƭƭȅ ǊŜŎŜƛǾŜŘ ŦŜǿŜǊ ŀǇǇƭƛŎŀƴǘǎ ǘƘŀƴ ŜƳǇƭƻȅŜǊǎ ǘƘŀǘ 
ŀŘǾŜǊǘƛǎŜ ŦƻǊƳŀƭƭȅΣ ǎǳŎƘ ŀǎ ǘƘǊƻǳƎƘ ƴŜǿǎǇŀǇŜǊǎ ŀƴŘ ƻƴƭƛƴŜΦ 

рс ǇŜǊ ŎŜƴǘ ƻŦ ǊŜŎǊǳƛǘƛƴƎ ŜƳǇƭƻȅŜǊǎ ƛƴ aƛŘƭŀƴŘǎκ²ƘŜŀǘōŜƭǘ ǳǎŜŘ ƻƴƭȅ ƛƴŦƻǊƳŀƭ ƳŜǘƘƻŘǎ ǘƻ 
ǊŜŎǊǳƛǘΣ ǊŜŎŜƛǾƛƴƎ ŀƴ ŀǾŜǊŀƎŜ ƻŦ Ƨǳǎǘ мΦп ŀǇǇƭƛŎŀƴǘǎ ǇŜǊ ǾŀŎŀƴŎȅΦ Lƴ ǘƘŜ aƛŘ ²Ŝǎǘ ŀƴŘ 
DŀǎŎƻȅƴŜΣ по ǇŜǊ ŎŜƴǘ ƻŦ ŜƳǇƭƻȅŜǊǎ ǳǎŜŘ ƻƴƭȅ ƛƴŦƻǊƳŀƭ ƳŜǘƘƻŘǎΣ ǊŜŎŜƛǾƛƴƎ ŀƴ ŀǾŜǊŀƎŜ ƻŦ нΦс 
ŀǇǇƭƛŎŀƴǘǎ ǇŜǊ ǾŀŎŀƴŎȅΦ LƴŦƻǊƳŀƭ ǊŜŎǊǳƛǘƳŜƴǘ ǿŀǎ ƭŀǊƎŜƭȅ ǎǳŎŎŜǎǎŦǳƭ ƛƴ ōƻǘƘ ǊŜƎƛƻƴǎΣ ǿƛǘƘ 
ǾŜǊȅ ŦŜǿ ǾŀŎŀƴŎƛŜǎ ǊŜƳŀƛƴƛƴƎ ǳƴŦƛƭƭŜŘΦ  



 

 

15 - Advertising widely may not provide many applicants 

 

Notes 

{ƻǳǊŎŜΥ 5ŜǇŀǊǘƳŜƴǘ ƻŦ 9ƳǇƭƻȅƳŜƴǘΣ {ǳǊǾŜȅ ƻŦ 9ƳǇƭƻȅŜǊǎΩ wŜŎǊǳƛǘƳŜƴǘ 9ȄǇŜǊƛŜƴŎŜǎ ƛƴ ǘƘŜ 
aƛŘ ²Ŝǎǘ ŀƴŘ DŀǎŎƻȅƴŜ 9{!Σ 5ŜŎŜƳōŜǊ нлмпΤ 5ŜǇŀǊǘƳŜƴǘ ƻŦ 9ƳǇƭƻȅƳŜƴǘΣ {ǳǊǾŜȅ ƻŦ 
9ƳǇƭƻȅŜǊǎΩ wŜŎǊǳƛǘƳŜƴǘ 9ȄǇŜǊƛŜƴŎŜǎ ƛƴ ǘƘŜ aƛŘƭŀƴŘǎκ²ƘŜŀǘōŜƭǘ 9{!Σ bƻǾŜƳōŜǊ нлмп 

¢ƘŜ ǎǳǊǾŜȅ ǊŜǎǳƭǘǎ ǎǳƎƎŜǎǘ ǘƘŀǘ ǳǎƛƴƎ ƴŜǿǎǇŀǇŜǊ ƻǊ ƻƴƭƛƴŜ ŀŘǾŜǊǘƛǎŜƳŜƴǘǎ ŘƛŘƴΩǘ ŀƭǿŀȅǎ 
ǊŜǎǳƭǘ ƛƴ ŀ ƭŀǊƎŜ ƴǳƳōŜǊ ƻŦ ŀǇǇƭƛŎŀƴǘǎ ƛƴ aƛŘƭŀƴŘǎκ²ƘŜŀǘōŜƭǘΣ ǿƛǘƘ Ƨǳǎǘ мл ǇŜǊ ŎŜƴǘ ƻŦ 
ŜƳǇƭƻȅŜǊǎ ǊŜŎŜƛǾƛƴƎ ƳƻǊŜ ǘƘŀƴ мл ŀǇǇƭƛŎŀƴǘǎ ǇŜǊ ǾŀŎŀƴŎȅΦ 

Lƴ ǘƘŜ aƛŘ ²Ŝǎǘ ŀƴŘ DŀǎŎƻȅƴŜΣ ƘƻǿŜǾŜǊΣ ǿƘŜǊŜ ǳƴŜƳǇƭƻȅƳŜƴǘ ƛǎ ƘƛƎƘŜǊΣ ǎƻƳŜ пп ǇŜǊ ŎŜƴǘ 
ƻŦ ŜƳǇƭƻȅŜǊǎ ǊŜŎŜƛǾŜŘ ƳƻǊŜ ǘƘŀƴ мл ŀǇǇƭƛŎŀƴǘǎ ŦƻǊ ǾŀŎŀƴŎƛŜǎ ŀŘǾŜǊǘƛǎŜŘ ƛƴ ŀ ƴŜǿǎǇŀǇŜǊ ƻǊ 
ƻƴƭƛƴŜΦ   


